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ABSTRAK 
 
Penelitian ini bertujuan untuk mengetahui Pengaruh Budaya Organisasi, 
Kompetensi, Dan Komitmen Terhadap Kinerja Pegawai Yang Dimediasi Oleh 
Motivasi Kerja (Studi Pada Dinas Pertanian dan Pangan Kabupaten Rembang). 
Jenis penelitian adalah kuantitatif dengan bentuk deskriptif survey. Desain 
penelitian dengan pola kausal. Populasi adalah pegawai Dinas Pertanian dan 
Pangan Kabupaten Rembang dengan teknik sampling purposive sampling. Besar 
sampel sebanyak 140 responden. Metode pengumpulan data menggunakan 
kuesioner. Analisis data dengan analisis deskriptif dan analisis kuantitatif 
menggunakan Structural Equation Modeling (SEM). Hasil dan implikasi dari 
penelitian ini secara teoritis tidak ada ada pengaruh positif signifikan budaya kerja 
dan komitmen terhadap motivasi kerja. Ada pengaruh budaya kerja dan motivasi 
terhadap kinerja. Motivasi belum mampu memediasi budaya kerja terhadap 
peningkatan kinerja. Motivasi mampu memediasi kompetensi dan komitmen 
dalam meningkatkan kinerja. Disarankan agar organisasi dapat meningkatkan 
motivasi pegawai sehingga akan meningkatkan kinerja secara optimal.  
 
Kata Kunci : Budaya Kerja, Kompetensi, Komitmen, Motivasi, Kinerja Pegawai.  
ix 
ABSTRACT 
 
This study to determine the role of individual adaptation and job 
adaptation to This study aims to determine the effect of Organizational Culture, 
Competence, and Commitment on Employee Performance Mediated by Work 
Motivation (Study in the Department of Agriculture and Food, Rembang 
Regency). This type of research is quantitative with a descriptive survey. Research 
design with causal pattern. The population is an employee of the Department of 
Agriculture and Food of Rembang Regency with a purposive sampling technique. 
The sample size is 140 respondents. The data collection method uses a 
questionnaire. Data analysis with descriptive analysis and quantitative analysis 
using Structural Equation Modeling (SEM). The results and implications of this 
study theoretically there is no significant positive influence of work culture and 
commitment to work motivation. There is an influence of work culture and 
motivation on performance. Motivation has not been able to mediate work culture 
towards performance improvement. Motivation is able to mediate competence and 
commitment in improving performance. It is recommended that the organization 
can increase employee motivation so that it will improve performance optimally. 
 
Keywords: Work Culture, Competence, Commitment, Motivation, Employee 
Performance. 
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